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  Personnel matters 
 
 

  Report by the Director-General 
 
 
 

 Provides information on the composition of staff, developments in the common 
system and consequent amendments to schedules to the staff regulations and 
amendments to appendices to the staff rules. 
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 I. Composition of staff 
 
 

1. The information provided in this report on the composition of staff in UNIDO 
is based on data as of 28 February 2006.  For purposes of comparison, data from 
May 2001, the date when the Human Resource Management Framework came into 
effect, is used. 

2. Table 1 shows the total number of staff at UNIDO Headquarters and 
established offices as of 28 February 2006.   

Table 1 
Composition of staff at UNIDO Headquarters and other established offices, 
28 February 2006  

 Headquarters  
Geneva

New York Field 
Mission

assignments ITPOs a Total 

Professional  192 4 22 0 26 244 
National Officer 0 0 17 0 6 23 
General Service 317 2 52 1 9 381 
Total 509 6 91 1 41 648 

 a Investment and Technology Promotion offices.   
 

3. Figures 1 to 3 provide information on staff in the Professional and higher 
categories including internationally recruited project personnel. 
 

Figure 1A 
Professional-level staff at Headquarters and field offices by region  
as at 1 May 2001 

 
 
 

 

 

 

 

 

 

 

4. Figure 1B shows the regional representation of staff, with 17 per cent from 
Asia and the Pacific, 18 per cent from Africa, 8 per cent from Latin America and the 
Caribbean, 12 per cent from Eastern Europe and NIS, 42 per cent from Western 
Europe and Others and 3 per cent from non-Member States. 
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Figure 1B 
Professional-level staff at Headquarters and field offices by region  
as at 28 February 2006 

 

 

 

 

 

 

 

 

 
 
 

5. As shown in figure 2B, 25 per cent of staff in the Professional and higher 
categories as at 28 February 2006 were female. It should be added, however, that 
while the share of female staff increased by 4 percentage points for grades P-5 and 
above between May 2001 and 28 February 2006 (from 12 to 16 per cent), a marked 
improvement was achieved during the same period for grades D-1 and above, which 
recorded an increase from 7 to 28 per cent.   
 

Figure 2A 
Professional-level staff at Headquarters and field offices  
as at 1 May 2001 

 

 

 

 

 

 

 
 

Figure 2B 
Professional-level staff at Headquarters and field offices  
as at 28 February 2006 
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6. Figures 3A and 3B show the percentage of international consultants by region 
who were on board as at 31 May 2001 and of 28 February 2006 respectively. 
 

Figure 3A 
International consultants by region as at 31 May 2001 

 

 

 

 

 

 

 

 

 

 

Figure 3B 
International consultants by region as at 28 February 2006 

 

 

 

 

 

 

 

 

 

 
 
 

 II. Common system developments 
 
 

7. The United Nations General Assembly in resolution 60/248, section XI, of 
23 December 2005 approved new rates of staff assessment for staff in the 
Professional and higher categories as recommended by the International Civil 
Service Commission (ICSC). The adjustment in the staff assessment rates results in 
lower gross salaries but has no impact on net salaries.  

8. In accordance with Article XIII, regulation 13.3 of the Staff Regulations, the 
Director-General is authorized within the budgetary level approved by the General 
Conference to make appropriate amendments to the schedules and annexes to the 
staff regulations so as to bring them into conformity with any relevant decisions that 
may be taken by the General Assembly of the United Nations on recommendation of 
the ICSC. 
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  Salary scales and staff assessment rates for the Professional and  
higher categories—amendments to schedule I and schedule III  
of the staff regulations 
 

9. The revised salary scale for the Professional and higher categories showing 
lower gross salaries with no impact on net salaries is contained in annex I to the 
present document.  

10. The revised staff assessment rates are contained in annex II to the present 
document. Deletions are shown in square brackets and the new rates are underlined.    
 
 

 III. Matters related to the staff rules 
 
 

  Professional scales 
 

11. Appendix C to the staff rules.  In accordance with Article 54 of the regulations 
of the United Nations Joint Staff Pension Fund, the scale of pensionable 
remuneration for the Professional and higher categories should be adjusted on the 
same date as the net remuneration of officials in the Professional and higher 
categories serving in New York. In accordance with this provision, ICSC 
promulgated revised scales of pensionable remuneration effective 1 September 
2005. These are contained in annex III to the present document. 
 

  Local scales 
 

12. Appendix A to the staff rules.  In accordance with the Flemming principle, 
General Service staff shall have pay and other conditions of employment that are 
among the best on offer at the duty station. The principle was first stated in 1949 by 
a body of experts on pay established by the United Nations General Assembly. It is 
the cornerstone of the methodology followed by ICSC for the conduct of local 
salary surveys. Based upon the Flemming principle, staff regulation 6.5 (a) provides 
that “The Director-General shall fix the salary scales for staff in the General Service 
and related categories, normally on the basis of the best prevailing conditions of 
employment in the locality, taking into account the recommendations of the 
International Civil Service Commission.” According to the approved ICSC 
methodology, which takes account of changes in the consumer price and wages 
indices over a period of 12 months, and in consultation with the other Vienna-based 
organizations, the Director-General implemented effective 1 April 2005 an interim 
adjustment of the salary scales for General Service staff of 2.35 per cent. The 
revised scale is contained in annex IV to the present document. 
 

  Financial implications 
 

13. The financial implications of the revised pensionable remuneration for the 
Professional and higher categories amount to €234.26 for the biennium 2006-2007 
and €58.24 for four months in 2005. The financial implications of the interim 
adjustment of General Service salaries amount to €322,000 per annum. The 
additional costs have been foreseen in the respective budgets and hence are being 
absorbed within the budgetary levels approved by Member States. 
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 IV. Action required of the Board 
 
 

14. The Board may wish to consider the adoption of the following draft decision: 

  “The Industrial Development Board; 

  “(a) Takes note of the information contained in document IDB.31/7;  

  “(b) Notes the amendments made in pursuance to staff regulation 13.3 to 
schedules I and III of the staff regulations in order to bring them into 
conformity with the decision of the General Assembly set out in 
resolution 60/248; 

  “(c) Also notes the amendment to appendices A and C to the staff rules.” 
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Annex II 
 
 

  Schedule III 
 
 

  Assessment (continued)  
  (in percentages) 
 
  

Staff assessment rates used in conjunction with gross base salaries 
and the gross amounts of separation payments 

A. Staff assessment rates for staff members with dependants 

Total assessable payments 
(US dollars) 

Staff member with a  
dependent spouse or  

a dependent child  
(per cent) 

First $[30,000] 50,000 per year [18]  19 

Next $[30,000] 50,000 per year 28       

Next $[30,000] 50,000 per year [34]  32 

Remaining assessable payments [38]  35 
 

 
 

 B. Staff assessment for staff members without dependants 
 

No change. 

(ii) The assessment shall be calculated at the following rates for staff whose salary 
rates are established under regulation 6.5 (a) of the present regulations: 

No change. 

(iii) The Director-General shall determine which of the scales of assessment set out 
in (i) and (ii) above shall apply to staff whose salary rates are established under 
regulation 6.4 or 6.6 of the present regulations. 

No change. 
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